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Flexible Work: Freedom with Conditions
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1 Inmany workplaces, the idea of where and when to work has changed. Employees who once had to arrive at the same

office at the same hour now often choose their schedules or work from home. Supporters call this flexibility one of the

most important improvements in working life in recent decades.

2 The advantages are easy to see. Workers save time that they used to spend commuting, and they can arrange their
days around family duties, health needs, or study. Companies may benefit too, because employees who feel trusted
often work with greater commitment, and firms can recruit talented people who live far away or who cannot work

fixed hours.

3 However, flexibility is not free of problems. Workers at home may feel isolated and find it harder to ask casual
questions or to learn from colleagues by watching them. It can also become difficult to separate work from private life,
so that some people end up working longer than before. Furthermore, not every job can be done remotely, so the
benefits are often enjoyed by office workers while others, such as those who care for patients or deliver goods, are left

out. This gap can create a new kind of inequality in the workplace.

4 These difficulties do not mean that flexibility should be abandoned. Rather, they suggest that it needs clear rules.
Companies can set times when everyone is available, respect employees' right to disconnect after hours, and create
chances for new staff to build relationships. Employers can also look for other kinds of flexibility, such as adjustable

shifts, for those who cannot work from home.

5 Inthe end, flexible work is a tool, and its results depend on how it is used. If it is designed with fairness and human

contact in mind, it can make jobs both more productive and more humane.

558 flexibility RERE  commute ;BE) YD  commitment ZAE . BRE  isolated IIZL7z  inequality RFE  productive FEERYR

TED HACKS(RHZEE) & TED Conferences, LLC &1REUTVWRWIEARDEEFE AR TY RV - 555 - MR

BEOATT I, B AECEBICHENET ), 1/4

haradaeigo.com/tedhacks/read/econ-1/



© TED HACKS READING WORKSHEET QUESTIONS [FIZ]

O E=DEHITERERLLS structure
=% A& (B%ET)

Tk

RHL

844651

B E

=R

e SER)(DEMK VOCABULARY @

1 flexibility () 2 =Emn
2 commute C] b Rt

3 commitment [:] c BEETS
4 isolated D d BE S
5 inequality D e fMzIL=
6 productive C] f FEE

o BARETEHULLD suMMARY (JAPANESE)

RDEXZET120FLIADBEARE TEHLRT L,

24

4

é(

&q

104

120

ZHndy
MR- BEER >R RV DRNETTI OXELTASELE 120FITREY P T<RUE T BABIFHRAICHIYEL
B3l

TED HACKS (FREZEEE) & TED Conferences, LLC ERELTVWRWIEARDIEEFZE AR T, fHL) - 555 - SIS R

BEEDA) T IV, - BE THHICHFENE T, 2/4

haradaeigo.com/tedhacks/read/econ-1/



o TED HACKS READING WORKSHEET 3/4

o FETEHNULLD suMMARY (ENGLISH)

Summarize the passage in about 50 words in English.
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Q Do you agree with the author? Why or why not?
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4 Model summary

Flexible work saves time and helps workers balance life, but it also
causes isolation, blurred boundaries, and inequality between jobs. It
should not be abandoned, but clear rules are needed. Designed with
fairness and human contact in mind, it can make work more productive
and humane.
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