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1 | gender 13 | marginalize

2 | equality 14 | empower

3 | equity 15 | privilege

4 | discrimination 16 | disability

5 | stereotype 17 | ethnicity

6 | diversity 18 | refugee

7 | inclusion 19 | oppress

8 | minority 20 | implicit

9 | prejudice 21 | quota

10 | harassment 22 | advocate

11 | dignity 23 | tolerance

12 | identity 24 | citizenship

1 | 5 13 | EE

2 | BEg 14 | BR

3 | B8R 15 | M

4 | IIUY—-HRBER) 16 | BEISELWD
5 | DEUR 17 | BRO-BEHEOD
6 | FHE-RRENIZIIG 18 | NI

7 | BEETD-RIETD 19 | @MSE

8 | EEHRE 20 | RixtE- Rk

9 | PATUT4T1-BCRA 21 | HRE-E#E
10 | IET D 22 | gE-RIFAN
11 | F% 23 | h&E52%

12 | RR 24 | Y- OA—5
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WORD BANK tolerance  stereotype minority empower advocate dignity identity prejudice
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1  Thepartyintroduced a toincrease the number of women candidates.
ZTOBREIF ZHEFHEZIBCILHICEHFIZEZEALE U,

2 The that girls are bad at math is not true.
LDFIFBENEBEFLEVSEERSIE ELBYUEEA.

3 Languageis animportant part of a person's
B ZDADTATUTAT1 DA B—TY.

4 in hiring is against the law in many countries.
Z<DET, FAICHTIEMIEETELSNTLET,

5  Every person has the right to live with
FARTOANZIE Bigat > TESHEFMNHUET,

6 often comes from a lack of understanding.
RRIEIBEOTENSEFNDIZENLEWVTT,
7  The company created clear rules against at work.
ZORME BB TOENS B EEL ZHHRIRAIEEUE L,
8 helps people with different views live together.
BATIE BRDIBZDAARDHEICESTHIFICRYET,
9 She equal pay for equal work.
H&ZIF FACABICRRECERZE, EFRUTVETD,
10 Some groups have been in politics.
SADS T, BRISEBL RSN TIEMNSGYET,
11 Membersofa group sometimes face unfair treatment.
DERDARE AERIRWEZF B ENHBUET,
12 Educationcan girls to make their own choices.
BRI ADEEEICED TRINNESADIENTEET,
° /WY ZEFIERULKLD trAnsLATION 4%

1 Equity means giving people the support they actually need.

2 Ateam with diversity can look at problems from many angles.

3 Inclusion means that everyone can take part.

4 Having a safe home and a good school is a kind of privilege.
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1 Everyone should be treated with
dignity and respect.
ITRTDAD B EHBRZELS D THRONBIANEE

2 Women are still underrepresented in...
THIFRAREL T TORIZEEFE>TWVD

3 This is not only an individual problem
but a social one.
CNIFEADRIRES H T<Ht2DRIRER

4 We should not judge people by their
gender, race, or background.
AZEER - NE - B R THET I RI TR

5 Diversity brings different perspectives
to...
ZHMEIL (LS FIFARRELROT

6 Itis important to raise awareness of ...
ADEBEEHDENEESR

7 Equal opportunity should be
guaranteed regardless of ...
(SO S T FELRERNMRESNONETZ

8 Stereotypes limit people's choices.
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RBRADFESERERDE, While it is true that ... EBBFOBBZERBHIZSA T [UN U~ IEBRDERICRY XT o BEDORRNEGIRR T,

TED HACKS (FRHEZEEE) & TED Conferences, LLC ERELTVWRWIEARDIEEFZE AR T, fHL) - 555 - SIS R

haradaeigo.com/tedhacks/exam/gender/ HEOA TF )L, 1B B ETEEIC BB T,

4/6



o TED HACKS EXAM THEME WORKSHEET WETRIIN 5/6

o MR L LS rros s cons o5

B BRAIDEH R3RIDIEH

THLATORL

VA —-FHDEFA

RHEDEFNE

© F18-BERIEL e

B TEZEATEORVNICDVNT, BREORRE . EHE2DHFT80~100ENKETES AT,
XIRHEZEDA) I FILFIERRETY,

( I
Vi)
| agree / disagree
that...
g J
( N\
JEE1
First, ...
L J
( N
JEE2
Second, .../ In
addition, ...
L J
( N
)
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« Stereotypes and the Choices of Children(319z%)
« Merit, Bias, and Targets for Representation (4383%)
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